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ARTICLE 1
STATEMENT OF PURPOSE

SECTION 1. The Office of the Trumbull County Engineer (hereinafter referred to
as the "Employer"), and The Ohio Civil Service Employeas Association, Local 11,
AFL-CIO (hereinafter referred to as the "Union"), agree to the following terms and
conditions of this labor agreement (hereinafter referred to as "Agreement”)

SECTION 2. 1tis the intent and purpese of the parties hereto that this
Agreement shall provide for orderly, harmonious, and cooperative employee
relations in the interest, not only of the parties, but of the citizens of Trumbull
County. Toward this end, the parties hereto agree to devote every effort to
assure that the Employer and the bargaining unit members and officers will

comply with the clear provisions of this Agreement. It is the purpose of this
Agreement to:

A} Achieve and maintain a satisfactory, stabilized and harmonious employer-
employee relationship to promote improved work performance:

B) Provide for the peaceful and equitable adjustment of differencas which may
arise; :

C) Provide for the highest degree of efficiency, responsibility and economy in the
accomplishment of the duties and functions assigned to the agency:

D) Provide an opportunity for the Union and the Employer fo negotiate as to
wages, benefits, and conditions of employment as it pertains to employees within
the bargaining unit;

E) Assure the effectiveness of service by providing an opportunity for employees
to meet with the Employer through his representatives to exchange views and
opinions on policies and procedures affecting the conditions of their employment.

ARTICLE 2
RECOGNITION

SECTION 1. For the purposes of the Agreement, the Employer recognizes the
Union as the sole and exclusive reprasentative for all bargaining unit employees
of the Trumbull County Engineer. Wherever Lsed in this Agreement, the term
“Bargaining Unit" shall be deemed to include all fuli-time, pemanent part-time,
and probationary employees holding the following classifications:

MASTER MECHANIC LABOR 2
MECHANIC 2 LABOR 1
MECHANIC 1 SECRETARY 2

PARTS SUPERVISOR | ELECTRICIAN



FABRICATION/EQUIPMENT WELDER SECRETARY 1

ENGINEERING TECHNICIAN 5 EQUIPMENT OPERATOR
ENGINEERING TECHNICIAN 4 TRUCK DRIVER 2
ENGINEERING TECHNICIAN 3 TRUCK DRIVER 1
ENGINEERING TECHNICIAN 2 MAINTENANCE SUPERVISOR
ENGINEERING TECHNICIAN 1 FOREMAN 2

HOSEMAN ' FOREMAN 1

ASSISTANT BOOKKEEPER JANITOR

PARTS HELPER SIGN HELPER

SECTION 2. All current positions and classifications not specifically established

herein as being included in the bargaining unit shall be excluded from the
bargaining unit,

SECTION 3. Notwithstanding the provisions of this Article, management,
confidential, fiduciary, supervisory, casual, temporary and seasonal employees
shall not be included in the bargaining unit.

SECTION 4, If the janitor is assigned to Labor | or Il duties for more than one-
half of the work day, such employee shall raceive Labor | or Il wages for that day.

SECTION 5. In the event a bargaining unit classification is abolished, if such
classification is re-established, that classification shall once again become a part

of the bargaining unit.

SECTION 6. In the event that the Employer creates a new classification, the
Empioyer shall notify the Union of such new classification. The Union may then
request, within ten (10) working days to meet with the Employer for the purpose
of discussing whether the new classification should be included or excluded from
the bargaining unit. If the parties agree that the position should be included in
the bargaining unit, they shali negetiate the rate of pay. However, if the parties
disagree as to whether the position should be in the bargaining unit, the matter
shall be referred to the State Employment Relations Board. The Employer may
fill the classification and establish a wage rate pending final resolution by SERB.

SECTION 7 PROBATIONARY EMPLOYEES. Newly hired employees shall be
required to complete a probationary period of one-hundred eighty (180) days,
during which time the Employer may discharge without the need to establish just
cause. Neither the employee nor Union shall have any appeal rights to challenge
a probationary discharge.

ARTICLE 3
EMPLOYER RIGHTS

SECTION 1. Nothing contained in thigs Agreement shall be interpreted to restrict
any constitutional, statutory, of inherent rights of the County Engineer with
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respect to matters of Managerial Policy. The County Engineer has the right and
the authority to administer the business of the Office and, in addition to other
functions and responsibilities; the County Engineer has and will retain the full
right and responsibility to direct the operations of the Departments of the
Employer, to make rules and reguiations and to ctherwise excreise the rights of
Management.

This includes, but is not limited to, the right to:

A) Determine matters of inherent managerial policy which include but are not
limited to areas of discretion or policy such as the functions and programs of the

public employer, standard of service, its overall budget, utilization of technology,
and organizational structure;

B) Direct, supervise, evaluate or hire employees;

C) Maintain and improve the efficiency and effectiveness of governmental
operations:

D) Determine the overall methods, process, means or personne! by which
governmental operations are to be conducted:

E) Suspend. discipline, demote, or discharge for just cause or layoff, transfer,
assign, schedule, promote or retain employees;

F) Determine the adequacy of the workforce:

G) Determine the overall mission of the Employer as a unit of government;

H) Effectively manage the workforce:

[) Take actions to carry out the missioh of the Employer as a governmental unit;

The exercise of these powers, rights, authority, duties and responsibilities by the
Employer and the adoption of such palicies, regulations and rules as it may deem

necessary shall be limited only by the specific and express terms of this
Agreement,

SECTION 2. RESIDENCY. All employees of the Trumbull County Engineer's
Department must maintain residency throughout their employment in Trumbull
County, Ohio in order to provide job opportunities and efficient service for -
residence of the county. New hires, upon completion of their probationary

period, shalt have one hundred and twenty (120) days to move within the county
limits. ' .



SECTION 3.Nothing in this Article shall be interpreted as a waiver by the Union

or its bargaining unit members of their right to question or challenge the legality

of agreement compliance of any exercise by the Employer of such rights, before
SEREB or courts of competent jurisdiction.

ARTICLE 4
NON-DISCRIMINATION

SECTION 1. Ngither the Employer nor the Union shall discriminate for or against
any employee on the basis of race, creed, religion, color, national origin, sex,
marital status, employee organization, political affiliation, age, disabllity or sexual

orientation,

The Employer and the Union agree to abide by the provisions of applicable
federal, state, and local laws and executive orders regarding these matters.

SECTION 2. The Union and the Employer agree that membership in the Unien
shall be open to all employees of the Employer regardiess of race, creed,
religion, color, national erigin, sex, marital status, employee organization, palitical
affiliation, age, disability, or sexual orientation. The Employer will do nothing to
discourage its employees from membership in the Union.

SECTION 3. The Union recognizes that the Employer must comply with The
Americans with Disabilities Act even where a conflict may exist between the ADA
and this Contract. The Union may grieve/arbitrate the application of this

provision by the Employer.

ARTICLE 5
UNION RIGHTS AND SECURITY

SECTION 1. - DUES DEDUCTION. The Employer will deduct monthly
membership dues payable to the Union, upon receipt from the Union of a
voluntary written individual authorization of any bargaining unit employee on a
form mutually agreed to by the Union and the Employer.

SECTION 2, - FAIR SHARE FEE. Any bargaining unit employee who has
served sixty (60) days and who has not submitied a voluntary membership dues
deduction authorization form to the Employer shall, within thirty (30) calendar
days following the effective date of this Agreement as a condition of continuing
employment, tender to the Union a representation service fee (“Fair Share Fee").
The amount shall not exceed the dues paid by similarly situated members of the
employee organization who are in the bargaining unit. The Union shall continue
to provide an internal rebate procedure which provides for a rebate of
expenditures in support of partisan politics or ideological causes not germane to
the work of employee organizations in the realm of Collective Bargaining.
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SECTION 3. When an employee enters the bargaining unit for any reason, the
Emplioyer shall notify the employee of this Article, and provide the employee the -
appropriate deduction form.

SECTION 4. Bargaining unit emplioyees recalled from temporary or seasonal
layoff or returning from leave of absence shall resume payroll deduction of dues
or fair share fees, commencing the first pay period of work.

SECTION 5. - MAINTENANCE OF MEMBERSHIP. All employees in the
bargaining unit who, on the effective date of this Agreement, are members of the
Union and all employees who thereafter become members shall, as a condition
of employment, remain members of the Union for the duration of this Agreement.
However, employeas may withdraw their membership and revoke dues
deductions thirty (30) days prior to the expiration of this Agreement by notifying
the Union and Employer in writing. Any employee who withdraws their Union
membership shall be required to pay the Fair Share Fee under this Article.

SECTION 6. - INDEMNIFICATION. The Union agrees to indemnify and hold the
Employer harmiess against any and all claims; suits, order of judgment hrought
or issued against the Employer as a result of any action taken or not taken as a
result of the Union under the provisions of this Article of the Labor Agreement,

SECTION 7. - PEOPLE DEDUCTION. The Employer will also deduct bi-weekly
voluntary contributions to the Union's Political Action Committee (P.E.O.P.L.E.),
upon receipt of a voluntary written individual authorizatien from any bargaining
unit employee on a form mutually agreed to by the Union and the Employer.

SECTION 8. TEMPORARY CREW CHIEF. Employees assigned by the
Superintendent to fill in for a road crew foreman and actually perform such duties
for mote than one-half (1\2) of the work day shall receive Foraman i rate.
Assignments shall generally be made from employees within that crew.
Employees whose job already requires temporary crew leader duties (e.g.
hoseman) shall not be eligible for pay under this provision.

SECTION 9 BULLETIN BOARDS. The Employer will provide the Union with
bulletin board accessibility for the posting of Union notices to employees, in the
common areas of the Warren Office, Waren Garage and Cortland Garage.

Material posted shall not be derogatory or inflammatory and shall not constitute
partisan political material.

SECTION 10. UNION MEETINGS. The Union official whose attendance is
required at a union function, meeting or convention, shall be granted time off to
attend such functions in behalf of OCSEA/AFSCME Local 11, provided a
reasonable advance notice is given to his Employer. Up to three (3) days total

Union Leave per year shall be granted with pay, for any and all Union Officials,
not per Union Official '



ARTICLE 6
CORRECTIVE ACTION AND PERSONNEL FILE

SECTION 1. Disciphinary action shall not be imposed upon an employee except
for just cause. The Employer has the burden to establish just cause for any

disciplinary action.

SECTION 2. Disciplinary action shall generally be applied in a progressive
manner commencing with a verbal reprimand, written reprimand. suspension(s)
without pay and discharge from employment. However, the severity of discipline
may be increased or decreased on a case by case basis depending upon the
nature and seripusness of the offense and the employee’s past record of
discipline and performance. it is also recognized and understood that certain
offenses are serious enough to warrant discharge without regard to previous

reprimands or discipline.

SECTION 3. Whenever the Employer determines that an employee may be
subject to a disciplinary suspension, removal (i.e. termination of employment), or
other discipline which would result in a loss of pay, a pre-disciplinary hearing
shall be scheduled by the Employer. The affecied employee and Union shall be
notified in writing of the date, time and place of the hearing at least forty-eight
{48) hours in advance and advised as to the nature of the charge(s). A Union
representative may represent and accompany the employee at the hearing if so
requested. If the employee does not request Union representation, the Union
shall attend the hearing as an observer and the employee shall not be allowed
representation by any other individual and/or organization.

The pre-disciplinary hearing will be held {(unless waived by the employee through
use of the prescribed form attached to this Article) by a panel and/or hearing
administrator selected by the County Engineer, who shall not be directly related
to the charges pending. The empioyee must attend the heanng unless medically
excused by a bona-fide physician statement which details the nature and extent
of the incapacitating illness. in the event of such absence, the hearing wil stilf be
held and the employee may submit an affidavit in support of his or her position.
Absence for any other reason shall not be considered a waiver of appeal rights.

Prior to the commencement of the pre-disciplinary hearing, the Employer or his

-designated representative and the empiloyee or his or her Union representative
shall exchange a list of witnesses known to each cother at the time. The panel
and/or hearing administrator shall then explain to the employee the nature of the
charge(s) and ask the employee to respond. The employee or Union
representative may then present any further testimony, witnesses or documents
which would explain and/or justify and/or rebut the empioyee's alleged conduct.
The Employer or his designee and the employee or his Union representative may
cross-examine witnesses.
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A written report of findings will then be prepared by the panal andior hearing
administrator and directed to the County Engineer who shall decide what, if any.
discipline is appropriate. Said discipline shall be issued within ten (10) working
days from the date of the pre-disciplinary hearing An employee may appeal any
disciplinary action taken by filing a grievance at Step 2 within ten (10) working
days of receipt of the discipline. :

SECTION 4. Any employee who has been disciplined shall receive a copy of the
action along the Union Committae Chairman.

SECTION 5. All records relating to verbal and/or written reprimands will cease to
have any force and effect twelve (12) months after the date of the verbal and/or
written reprimand if there has been no other discipline imposed during the past
twelve (12) months.

Records of other disciplinary action will cease to have any force and effect after
twenty-four (24) months if there has been no other discipline imposed during the
past twenty-four (24} months. However, such disciplinary records may be used
by the employer to hold himself harmiess and defend himself in suits, actions,
claims, allegations, such as E.E.O. and civil suits, insurance claims, unfair labor
practice charges, ste.

SECTION 6. New hire probationary employees may not appeal disciplinary
action.

SECTION 7. The Employer shall maintain an official file on every employee
within the bargaining unit, Upon receiving an appropriate request by an
employee, the employee shall be permitted to review his official files at any
reasonable time in the presence of a representative of the Employer and to have
placed in such files non-derogatory memoranda offered by the employee, relative
to any record of corrective or disciplinary action. Additionally employees may
also place records of achievements in their personnel file. The Employer shali
take all reasonable precautions to insure the confidentiality of the personnel files
subject t0 0.R.C.149.43 and any other applicable laws. The Employer shall

maintain a separate medical file on each employee in accordance with applicable
law.

RE:

WAIVER OF PRE-DISCIPLINARY HEARING

| HEREBY WAIVE MY RIGHT TO A PRE-DISCIPLINARY HEARING. |

FURTHER WAIVE ANY APPEAL RIGHT THROUGH THE GRIEVANCE



PROCEDURE AND HOLD THE EMPLOYER AND THE UNION HARMLESS
AND FREE OF ANY LIABILITY BY WAIVING THE PRE-HEARING AND

WAIVING ANY APPEAL THROUGH THE GRIEVANCE PROCEDURE

EMPLOYEE

DATE SIGNED

ARTICLE 7
APPLICATION AND INTERPRETATION OF
WORK RULES, POLICIES AND DIRECTIVES

SECTION 1. The Union recognizes that the Employer, in order to carry out its
statutory mandates and goals, has the right to promulgate reasonable work rules,
policies, procedures and directives consistent with statutory authority and the
conduct of the Employer's services and programs provided they are not in
violation of the Agreement.

SECTION 2. The Employer agrees that work rules shall be reduced to writing
and distributed to employees. Any changes to the work rules and/or policies as
may occur during the life of this Agreement shall be distributed to the Grievance
Committee and posted on bulletin boards identified in Article § prior to their
effective date. All written policies shall be discussed at the monthly Grievance
Committee Meeting, placed in a policy manual, and made available to all
bargaining unit employees.

SECTION 3. Itis the Employer's intention that work rules, policies, and directives
are to be interpreted and applied uniformly to aill employees under similar
circumstances.

.SECTION 4. The Employer recognizes the skill and experience of employses
and invites individual employees to make suggestions for consideration by the
Employer with regard to work rules and procedures.

SECTION S, In order to maintain harmonious relations, the Empioyer shall notify
the Grievance Committee of any alterations, deletions, or additions to the
Employer's work rules and policies three (3) days prior to their implementation
except in emergency situations or where it is otherwise not practicable.
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ARTICLE 8
GRIEVANCE PROCEDURE

SECTION 1. ltis mutually agreed that the prompt adjustment of grievance is
desirable in the interest of sound relations between the employees and the
Employer. The prompt and fair disposition of grievance involves impertant and
equal obligations and responsibilities, both joint and independent, on the part of
the representatives of each party to protect and preserve the grievance
procedure as an orderly means of resolving grievances.

SECTION 2. The word "grievance” as used in this Agreement refers to an

alleged failure of the Employer Lo comply with the provisions of this Agreement or
the law

SECTION 3. A grievance under this procedure may be brought by any member
of the bargaining unit to the Union Commitiee. Where a group of a bargaining
unit employees desire to file a grievance invelving a situation affecting each

employee in a similar manner, not more than three (3) such employees will
process the grievance.

Any member of the Grievance Committee may file and process grievances on
matters affecting any or all members of the bargaining unit.

SECTION 4, The Union members will designate no mere than four stewards and
one chief steward which shall be known as the Grievance Committee. The Union
will notify the Employer, in writing, of the names of the stewards within thirty (20)
days after the stewards are elected. Any change thereafter will be forwarded to
the Employer by the Union as soon as the changes are made. Among the
authorized functions of the Grievance Committee are the following:

A) Monthly meetings shall be held at a mutually agreeable time between the
Grievance Committee and appropriate Employer representatives;

B) Attendance at any special meeting called by either party to discuss a
particular grievance or problem; '

C) Posting of Union notices on bulletin boards identified in Article 5 section 9!
D) Representing the Union in investigations aﬁd processing grievaﬁces;
E) The general administration and review of this Agreement.

SECTION 5. A member of the bargaining unit shall be given reasonable time to

consult with an appropriate steward during working hours, relative to a grievance.
Itis expected that such consultation will normally occur in the last hour of work.



An gmployee may choose to have a steward prasent at any step of the grievance
procedure.

SECTION 6. The following are the implementation steps and procedures for the
handling of employees' grievance:

A. PRELIMINARY STEP:

An employee having a grievance will first attempt to resolve it informalily with his
immediate supervisor, at the time the incident(s) giving rise to the grievance
occur or are first known to the employee(s}. If the aggrieved employee so
desires, a member of the Grievance Commitiee may be present at this informal
discussion. If the employee is not satisfied with the response at this step, he
may pursue the formal steps which follow and file a Step One Grievance within
five working days from the time of the incident(s).

8. STEP ONE - GRIEVANCE COMMITTEE:

1. An employee having a grievance shall present it in writing to the Grievance
Committee within five (5) working days of the preliminary step, except in such
cases where extenuating circumstances preclude filing within this time limit.

2. A meeting will be held within five (5) working days from the receipt of the
written grievance by the respective department head. Following this meeting,
Superintendent (or Assistant Engineer, as appropriate shall respond in writing
within five (5) working days, to the union.

C. STEP TWO - COUNTY ENGINEER:

1. Should the union not be satisfied with the written response received in Step
One, within five (5) working days thereof it may submit the grievance to the
County Engineer or his désignee and request that a Step Two meeting be

scheduled.

2. Upon receipt of the written grievance, the County Engineer shall have the
grievance date-stamped and shall schedule a meeting within five (5) working

days,

3. A grigvant may choose to have a member of the Grievance Committes
present at this step as well as the Union staff representative,

4. Within five (5) working days of the meeting, the County Engineer or his
designee shall render his decision in writing to the Union, with a copy to the
grievant.

10
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SECTION 7. If the grievance is not settled in accordance with the foregoing
procedure, the Union may refer the grievance to binding arbitration within eight
(8) working days after receipt of the County Engineer's answer in Step 2.

The parties shall attempt to agree upon an arbitrator within five (5) working days
after receipt of notice of referral, and in the event the parties are unable te agree
upon an arbitrator within said five (5) day period, the parties shall immediately
jointly request either the American Arbitration Association or FMCS to submit a
panel of five (5) arbitrators. Either party may reject one (1) entire panel. Both
the Employer and the Union shall have the right to strike two (2) names from the
panel. The party requesting arbitration shall strike the first name, the other party
shall then strike a second name, the first party a third name, the other party then
strike a fourth name, and the remaining person shall be the arbitrator,

Except as otherwise specified by this Agreement, the rules of the American
Arbitration Association shall apply. All arbitration hearings shall be heid in
Trumbuli County, Ohio {unless the parties mutually agree otherwise).

The arbitrator shall act in a judicial, not legisiative capacity and shall have no
right to recommend to amend, modify, nullify, ignore, add to, nor subtract from
the provisions of this Agreement. He or she shall only consider and make a
decision with respect to the specific issue submitted and shall have no authority
to make a decision on any other issue not submitted to him or her. In the event
the arbitrator finds a violation of the terms of this Agreement, he or she will
fashion an appropriate remedy.

The arbitrator shall submit in writing his or her decision within thirty (30) calendar
days following the close of the hearing or the submission of briefs of the parties,
whichever is later, unless the parties agree to a written extension. The decision
shall be based solely upon his or her interpretation of the meaning or application
of the express terms of this Agreement to the facts of the grievance presented. A

decision rendered consistent with the terms of this Agreement shall be final and
binding on the parties.

The fee and expenses of the arbitrator shall be divided equally between the

Employer and the Union; each party shall be responsible for compensating its
own representatives and non-employee witnesses.

SECTION 8. It is the Employer's and the Union's intention that all time limits in
the above grievance procedure shall be met. However, the grievant and the
Employer's representatives may agree, in writing, to a short mutual time
extension. The grievant may at any step where the grievance has not been
scheduled within the appropriate time limits, or where the response was not
reduced to writing, move the grievance to the next step in the procedure and

proceed therein as though the answer at the prior step had been given and was
unsatisfactory.
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ARTICLE 9
WORK WEEK, SCHEDULE AND OVERTIME

SECTION 1. Eight (8) consecutive hours per day, including a paid lunch of thirty
(30} minutes, shall constitute a normal work day  Similarly, forty (40) hours per

- week in five (5) consecutive sight (8) hour days shall constitute a normal werk

week. 7:00 A.M, - 300 P.M. Monday through Friday is the normal work week for
Highway Department employees. The normal work week for personnel working in
or from the office (including all engineering technicians) shall be from 8.00 AM.
to 4:00 P.M. The unit for calculating weekly overtime is the period of time
beginning at 12:01 A M., Sunday and ending 11:59 A.M., Saturday, of each
week. Employees shall not receive overtime for working through lunch., Crew
foreman shall be responsible for dictating the lunch period for their crew.

SECTION 2. One and one-half (1 1/2) times the employee's regular straight-time
hourly rate shall be paid for or shall have compensation for time granted for:

A) Hours worked in excess of forty (40) in one work week.

B) Hours worked on Saturday and Sunday.

C) Hours worked in excess of eight (8) in one day when scheduled eight (8)
hours.

SECTION 3. Work schedules are defined as an employee's regularly assigned
work hours of the day and day of the week, and shift assignment. Changes in
work schedules shall be made only to meet the operational needs as determined
by the Employer or his representatives and shali not be made arbitrarily. Written
notice will be provided to employees affected by a work schedule change as far
in advance as possible, except when changes are necessitated by emergencies
as determined by the Employer.

SECTION 4. Pyramiding of overtime shall not be permitted.

SECTION 5, Whenever an employee is called to work at times other than his
regular shift to work hours which are not adjacent to his regular shift, thus
necessitating additional travel to and from work, the employee shall be
guaranteed a minimum three (3) hours work at one and one-half (1 1/2) times the
empioyee's regular straight-time hourly rate.

SECTION 6. - COMPENSATORY TIME. Employees may elect to acerue
compensatory time off in lieu of cash overlime payment, However, if an
employee elects compensatory time, he cannot later convert such compensatory
time to monetary payment. Compensatory time off will be earned on a time and
one-haif (1 1/2) basis. The mazimum accrual of compensatory time shall be

12




eighty (80) hours When the maximum hours of compensatory time accrual is
rendered, payment for overtime work shall be made Compensatory time must
be usad within one hundred eighty (180) days from when it was eamed.
Employees who fail to use compensatory time within the specified period shall
have their compensatory time scheduled by Management.

| Upon termination of employment, an employee shall be paid for unused
compensatory time at a rate which is the final regular rate received by the
employee.

SECTION 7. OVERTIME ROTATION. The Employer will rotate overtime
opportunities among qualified full-time employees who normaily perform the work
that is being assigned for overtime. The Employer agrees to post an Overtime
Roster with each classification listed by seniority and hours worked or offered. f
a classification list is exhausted, Management retaing the right to call whomever
necessary to perform the job. The Overtime Roster will be renewed every twelve
(12) months in April. The Overtime Roster will be kept as equal as possible.

SECTION 8. ASH AND PLOW RUNS. To provide for the most efficient way to
ash and plow our highways, the work force will be adjusted to include all
interested qualified personnel. When a call out is mandated, employees with
established runs will be called. If more help is needed, the superintendent shall
call from the extra list by seniority. This list will include all interested, qualified
employees. (Qualifications shall include a CDL license, ability to perform,
dependability, attendance, and promptness in performance.)

The performance of established runs sha)l be reviewed annually. Failure of an
employee with an established run to participate in at least 70% of all runs may
result in the run being reassigned, provided that time spent on approved leave
will not be considered non-participation in a run.

tf a plow run is called, employees with established ash runs but no plow runs, will
be on top of the extra list.

A list of all qualified, interested personne! will be maintained by the
Superintendent for use in dispatching drivers for other then established runs.

When a vacant ash or plow run becomes available, the Superintendent shall
announce the open run, Employees who already have established runs will have
an opportunity to change runs with the open one going to the senior employee.
The open run will then go to the senior truck driver who does not have an
established run. If no truck driver is available, he shall chose from the list of
interested qualified employees on a seniority basis.

All interested employees will be given adequate training and will be evaluated by
a Supervisor. If an employes is not determined to be qualified after a reasonable

13



attempt at training, he can attend an aceredited truck driving school (on his own
time and at hig expense), aftar which he can be reevaluated

Al employees will be paid according to their rate of pay when utilized on ice
control.

Employees called out o perform an established ash or plow run which is not
contiguous with their regular shift, shall receive a minimum of four (4) hours at
the applicable rate.

ARTICLE 10
SENIOTIRY, PROMOTION AND TRANSFER

SECTION 1. It is the policy of the Employer to provide classified employees with
an opportunity to be promoted. When it is necessary for supervision to fill
bargaining unit job openings, there shall be a notice posted on all bulletin boards
announcing the jobs to be filled and the minimum job qualifications required. A
form with space provided for the personal signature(s) of the interested party(s)
shall be available for a period of no less than two weeks in the personnel office.

The Employer has the right to detarming when a vacancy exists. Once a
vacancy is determined to exist by the County Engineer and is posted, it must be
filled within forty-five (45) days after the close of the posting period provided
there is/are sufficient qualified applicant(s) from within the bargaining unit and
there is/are not other circumstance(s) which reasonably preclude the filling of the
posted vacancy.

SECTION 2. The forms with signature(s) of the interested party(s) who are full-
time regular employees for said job shall be the "eligibility list" for the particular
job or jobs for a period of one hundred twenty (120) days. The same list shall be
used for any replacement in case of a dropout or removal from any advertised
opening before the one hundred twenty (120) days expire. Any status change in
advertised opening occurs after the initial one hundred twenty (120) days before
new advertisement is necessary.

SECTION 3. All applicant(s) for promotion or transfer must meet minimum job
qualifications and then will be considered based on the follawing criteria:

A) The employee's total work history and past performance;

B) Dependability; including the employee’s availability for overtime and their
attendance record;

C) Job related educational background;

D) Aptitude and/or experience with the duties of the posted position.
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The employee's seniority will be considered as a factor in accordance with the
Ohio Revised Code. Seniority shall be the total length of service in a permanent
full-time bargaining unit position or succession of positions within the employ of
the Engineer dating back to the last date of hire. Continuous service shall be
interrupted only by the following:

A) Separation because of resignation;
B) VDischarge (removal) for just cause;
C) Failure to return from leave of absence;
D) Failure fo respond to recall from layoff,

E) An employee leaves the bargaining unit after April 18, 1893 to work in a
position with the Employer not covered by this Agreement, and later returns to a
bargaining unit position. Unless the leave described in this item "E" occurred
before April 18, 1293, the time spent in a position not covered by this Agreement
shall not be inciuded in the calculation of seniority.

F) The Employer will always select the best qualified applicant. Where two (2) or
more of the highest qualified applicants satisfy the above criteria equally,
seniority shall be the determining factor.

SECTION 4. Once an employee has been selected to fill a vacancy he/she shall

be promoted to the job on the first day of the pay period immediately following
such designation.

All employees on the eligibility list who have more seniority than the employee

who is awarded the job will receive written notification one (1) day prier to the
award.

SECTION 5. The Employer shall prepare and maintain seniority lists.

It an employee is removed from present classification by his personal request or
demotion by the Employer while he is on the one hundred twenty (120) day
probationary period of the new job, he shall return to hie previous classification
with respeciive pay rate,

After an empioyee completes one hundred twenty (120) days in a permanent

classification he can change classifications only through the bid process or
demotion.

SECTION 6. No posting shall be required for positions of "Engineering
Department” except Engineering Technician 1 and 2; hawever, resumes will be
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accepted at any time by the Engineer for consideration for future job changes
The Engineer will post notification five (5) working days prior to the filling an
Engineering Department position so that employees will have an opportunity to
submit their resume for consideration.

SECTION 7. Temporary vacancies for summer truek drivers shall be open to bid
from "Labor 1" and "Labor 2" classification holders only in accordance with this -

Article

SECTION 8, Employees classified as Labor | who have a valid Ohic CDL license
shall be promoted to Labor Il upon aftainment of the 100% wage rate for Labor |.

SECTION 8. The Union and Engineer acknowledge and agree that the Engineer
has the right to require employees from time to time to work in jobs of a lower
classification without a reduction in pay and that the Engineer has the right to
require laborers from time to time to drive motor vehicles driven by truck drivers,
provided the laborer has the required license and skills. If a [aborer is required to
drive a truck, during regular work hours on any day, the laborer shall be entitied
to be paid Truck Driver 1 wages for each hour worked during that shift. However,
if a laborer is assigned to snow and ice control outside of regular work hours, he
shall receive Truck Driver 1 wages in accordance with overtime call provisions.

ARTICLE 11
LAYOFF & RECALL

SECTION 1. - NOTICE. Whenever a reduction in the work force is necessary,
the Engineer shall determine the classification or classifications in which the
layoff or layoffs will occur and the number of employees to be laid off within each
classification. Each employee to be laid off shall be given advance written notice
at least fourteen (14) calendar days before the effective date of layoff.

SECTION 2. - ORDER OF LAYOFF. Layoff(s) shall occur in the following order
in the affected classification:

A) Part-Time Temporary
B). Full-Time Temporary
C) Casual

D) Part-Time Seasonal
E) Full-Time Seasonal
F) Part-Time Regular
G) Full-Time Regular

Employees shall be laid off in inverse order of seniority within each affected
classgification. In no event shail performance evaluations be used for retantion

purposes
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SECTION 3. - DISPLACEMENT RIGHTS. An employee, who is displaced as a
result of layoff, shall have the right to displace the least senior employee within
‘the same classification, If no employes within the same classification has less
seniority, the laid off employee may displace the least senior employee in a lower
classification in the same classification series provided the employee ig qualified
to perform the duties of the position. If no employee within the same
classification sefies has less seniority, or the employee is not qualified to perform
the duties of a lower classification within the classification series, the laid off

employee may displace the least senior emplioyee in a classification previously
held.

SECTION 4. - REINSTATEMENT RIGHTS. The Engineer shall prepare a recall
list, by classification, of the names of employees laid off. This list shall be in
reverse order of the order of fayoff, An employes's name shall remain on the
recall list for a period of eighteen (18) months from the date the employee was
first laid off or displaced from his original classification.

An employee accepting reinstatement to a classification within a pay rate lower
than the classification from which the employee was laid off or displaced shall
remain on the recall list for classifications in the classification series within pay
rates higher than the ciassification to which the employae was reinstated, up to
and including the classification from which the employee was laid off. Any
employee declining reinstatermnent to a classification within a pay rate lower than
the classification from which they were originally laid off. shall not be removed
from the layoff list, but shall only thereafter be offered reinstatement to a higher
classification than the classification declined.

SECTION 5. — NOTIFICATION OF REINSTATEMENT. Each employee racalled
from layoff shall be notified of the offer of reinstatement by U.S. Certified Mait,
The refusal of reinstatement shall result in removal of such employee’'s name
from the recall list. Each employee shall be allowed ten (10) calendar days from
the date of receipt to accept an offer of reinstatement. In the event of
extenuating circumstances (e.g. iilness, injury, absence from city or state or other
good cause) preventing the employee from retumning within the above time limit,
the Engineer shall grant a reasonable extension, not to exceed sixty (60) days.

In the absence of extenuating circumstances, an employee not accepting
reinstatement within ten (10) days shall be deemed to have declined

reinstatement and the employee's name shall be removed from reconsideration
for reinstatement.

- ARTICLE 12 -
SICK LEAVE AND LEAVES OF ABSENCE

SECTION 1. - CREDITING OF SICK LEAVE. Sick leave credit shall be earned
at the rate of 0.0575 hours for each hour of service in active pay status which
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shall not include unpaid leaves of absences or layoff. An employee may
accumuiate his unused sick leave without fimit

SECTION 2. - EVIDENCE REQUIRED FOR SICK LEAVE USAGE. Exceptin

cases where an employee's return to work is subject to the terms of the Family

and Medical Leave Act, Upon return to work the employee must complete a

standard written signed statement. The written statement must be submitted

immediately upon the employee's return to work and is subject to the approval of

~ the Employer. A sick leave statement of physician’'s document releasing the
employee to return to work without restrictions may be required.

SECTION 3. - UNUSED SICK LEAVE CONVERSION. Any employee may
elect, at the time of retirement from active service with the Employer and with ten
(10} or more years of service with the county, to be paid in cash, for various
defined percentages of the value, up to @ maximum of one hundred twenty (120)
days, of his or her accrued, but unused, sick leave credit, such payment to be
based on the employee’s rate of pay at the time of retirement. Such election
must be made neo later than ninety (80) days from the final date of employment.
Payment for sick leave on this basis shall be considered to eliminate all sick
leave credit accrued by the empioyee at the time. Such payment shall be made
only once to any member.

BALANCE OF SICK LEAVE CASH PERCENTAGE

0 to 1,250 hours 50% of 960 hours
1,251 to 1,500 hours €0% of 960 hours
1,501 to 1,750 hours 70% of 980 hours
1,751 to 2.000 hours 80% of 960 hours
2,001 or more hours 80% of 960 hours

If a parson dies during employment with the County Engineer, the same defined
percentages as noted in this Article, Section 3 will apply and shall be paid to said
employee's estate.

SECTION 4. - USES OF SICK LEAVE. Sick leave shall be granted to an
employee only upon approval of the Employer and for the following reasons;

1. lilness or injury of the employee or a member of his immediate famity.
2. If a member of the immediate family is afflicted with a contagious disease and
reguires the care and attendance of the employee; or when through exposure {o

a contagious disease, the presence of the employee at his job would jeopardize
the health of others.

3. Pregnancy and/er childbirth and other conditions related thereto.
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Immediate family shall be defined as the following: father, mother, spouse, child,
step-child, and grandchilg. :

SECTION &, - CHARGING OF SICK LEAVE. Sick leave shall be charged in
incremental units of one quarter (.25) hour.

- SECTION 6. - NOTIFICATION BY EMPLOYEE. Employeas' ordinary report-off
time shall be by telephone to Warren Offices during the hour prior to the
employee's starting time. The caller should provide the following information.

Who s calling
Who For
For What Reason
When Employee Shall Return

Emergency report-offs, are allowed by any means and any time, but do report off,

SECTION 7. The Employar maintains the right to control employee attendance
and absenteeism. In the event that an employee uses excessive amount of sick
leave which cannot be justified or develops a pattern of sick leave abuse
appropriate corrective and/or disciplinary action will be taken.

!

SECTION B. PERSONAL LEAVE, Employees may use two (2) sick leave days
per calendar year for personal reasons with approval of the Employer (See
Article 12 section & for proper report-off procedure),

SECTION 9. MILITARY LEAVE, Military leave will be granted to all employees
who are members of the Armed Forces of the United States. The employee must
submit their orders in writing fo the Engineer within two (2) working days of
receiving such orders. An employee on military leave shall receive the difference
between their county pay and military pay. '

SECTION 10. - MATERNITY LEAVE. Upon written request o the Engineer, a
pregnant employee shall be granted maternity leave (an unpaid leave of
absence) for the period of time that the pregnant employee is unable to perform
the substantial and material duties of the employee's position as evidence by a
certificate from a physician. Such leave shall not include time being requested
for purposes of child care following recovery of the employee. A pregnant
employee shall be permitted to use any or all accumulated sick leave credit only
for the period of time as certified by a physician's certificate, that the employee is
unable to work as a result of the pregnancy, childbirth, or other related medical
conditions. Any empleyee using sick leave credit shall not be prevented from
receiving a leave of absence without pay for the remainder of the peried that the
employee is unable to perform the substantial and materia! duties of the position.
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SECTION 11. - FAMILY MEDICAL LEAVE, Employees will be granted unpaid
Family Medical Leave as prowded under the Family and Medica! Leave Act

(FMLA) of 1993.

Employees must exhaust their accrued sick leave, accumulated compensatory
time, and all but eighty (80) hours of accumulated vacation prior to taking leave

under the Family Medical Leave Act,

The employee shall receive all benefits and reinstatement rights as required by
the FMLA.

SECTION 12, - HOSPITALIZATION AND WORKERS' COMPENSATION
LEAVE OF ABSENCE. Employees who are injured in the performance of their
duties and receive Workers' Compensation benefits shall have their
hospitalization insurance benefits continued in accordance with this Article for up
to three hundred and sixty-five (363) days from the last date of service on the
active payroll, as delfined by the following:

0 to six (6) month — one hundred percent (100%) employee paid coverage.
Seven (7) months — eighty percent (80%) Employer paid coverage.

Eight (8) months - sixty percent (60%) Employer paid coverage.

Nine (9) months — forty percent (40%) Employer paid coverage.

Ten (10) months — twenty percent (20%) Employer paid coverage.

Eleven (11) months — twenty percent (20%) Employer paid coverage.
Twelve (12) months ~ twenty percent (20%) Employer paid coverage.

An employee shall be permitted to use sick leave or vacation while on Workers'

Compensation leave, provided the total benefits received by the employee shall

not exceed the regular compensation the employee would have received for the
periogd in question if the employee were not on Workers' Compensation. The
Engineer reserves the right to require an employee to submit to a physical
examination prior to making any contributions towards an employee's health
insurance in the seventh, eighth and ninth months. The cost of this examination

shall be paid by the Employer.

SECTION 13. ~ PERSONAL LEAVE OF ABSENCE WITHOUT PAY. An
emplioyee may request, in writing to the Engineer, a personal leave of absence
without pay. The authorization of such personal leave may be granted at the
discretion of the Empioyer on a case by case basis.

Employees who are granted unpaid leave of absence shall be entitled to
participate in the Health Insurance Program as defined by the Federal COBRA
Law. During such absences, the employes who chooses to participate is
responsible for paying all of the health insurance premiums due for the period of
approved absence.
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- SECTION 14. - COURT LEAVE. The Employer shall grant full pay for on duty
hours when an employee is summoned for jury duty by The United States, The
State of Ohio, or a political subdivision. Employees who are subpoenaed to
appear in court as a consequence of their employment with The County Engineer
shall also receive full pay for on duty hours they are required to be in coun.
Remittance of compensation for court or jury duty shall be in accordance with
- procedures established by The Board of County Commissioners or other
responsible county authorities, unless such duty is performed outside of normal

working hours. An employee shall report to work if more than three (3) hours
remain in the work day after release from jury duty

SECTION 15. ~ BEREAVEMENT LEAVE. One day of bereavement leave with
pay at regular rate will be granted to an employee upon the death of a member of
his or her immediate family. Immediate family shall be defined as the following:
grandparents, spouse's grandparents, brother, sister, brother-in-law, sister-in-
law, daughter-in-law, son-in-law, father, father-in-law, mother, mother-in-law,
spouse, child, step-child, grandchild, legal guardian. Three additional days of
leave may be used. Those three days if used, will be charged to an employee's
sick leave.

ARTICLE 13

HOLIDAYS

SECTION 1. Full-time reqular employees shali be entitied to eight (8) hours of
holiday pay for the following holidays:

NEW YEAR'S DAY
PRESIDENT'S DAY
MARTIN LUTHER KING DAY
MEMORIAL DAY
INDEPENDENCE DAY
LABOR DAY
COLUMBUS DAY
VETERAN'S DAY
THANKSGIVING DAY
DAY AFTER THANKSGIVING
CHRISTMAS EVE
CHRISTMAS DAY

SECTION 2. In the event that any of the recognized holidays fall on a Saturday,
the Friday immediately preceding shall be observed as the holiday. if the

recognized holiday falls on a Sunday, the next succeeding day shall be deemed
a holiday.

SECTION 3. If a holiday occurs during an employee's vacation or sick day, the
holiday shall not be deducted from the employee's vacation or sick leave pay
allowance. Holiday pay will not be given while an employee is on unpaid leave of
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absence. Employees shall not be paid for any holiday in which they call-off sick
on their [ast scheduled work day before or after the holiday if they have
previously used sick leave before or after a holiday three times or more during
the calendar year.

SECTION 4, All bargaining unit employees receive one and one-half (1-
1/2) timesg their base rate of pay for any hours worked on holidays in addition to
holiday pay, except for hours worked on Thanksgiving and Christmas Day, which
shall be paid at two times their base rate of pay in addition to holiday pay.

ARTICLE 14
VACATION

SECTION 1. Full-time regular employees are entitied to vacation with pay after
one (1) year of continuous service with the Employer. The amount of vacation
leave to which an employee is entitled is based upon the length of services as
follows:

LENGTH OF SERVICE - VACATION
LESS THAN 1 YEAR NONE

1 YEAR THROUGH 6 YEARS 80 HOURS
7 YEARS THROUGH 14 YEARS 120.HOURS

15 YEARS THROUGH 19 YEARS 160 HOURS
20 YEARS THROUGH 25 YEARS 200 HOURS

25 YEARS OR MORE 230 HOURS

Such vacation leave shall be accrued to employees at the following rates:

ANNUAL VACATION ENTITLED TO CREDITED PER PAY PERIOD

80 HOURS 3.1 HOURS
120 HOURS 4.6 HOURS
160 HOURS 6.2 HOURS
200 HOURS 7.7 HOURS
230 HOURS 8.85 HOURS

SECTION 2. No employee will be entitled to vacation leave nor payment for
accumulated vacation under any circumstances until he has completed one (1)
year of employment with the Employer.

SECTION 3. Vacations may be scheduied any time of the year so long as such
time is agreed upon by the Employer. Vacation time may be taken in units of one
quarter (.25) hour with twenty-four (24) hours advanced approval.

SECTION 4. Vacation leave may be taken by an empleyee between the yearin
which it was earned and the next anniversary date of employment. The




Employer shall permit the employee to carry vacation from year to year not to
exceed three (3) years of accumulation. Employees shall be paid for any
vacation leave to their credit which is in excess of the stated accrual, if the
employee has been denied vacation during the past twelve (12) months.

SECTION 5. Days specified as holidays in this Agreement will not be charged to
an employee's vacation leave. '

SECTION 6. An employee will be granted paid leave for hig or her birthday.
Birthdays falling on weekends will be treated in the same manner as holidays.

An employee whose birthday falls on a legal holiday will be granted leave on the
following working day.

SECTION 7. Upon separation from service with the Employer, an employee
shall be entitled to compensation at his current rate of pay for all accrued and
unused vacation leave to his or her credit at the time of separation up to three (3)
years. In the case of death of an employee, such unused vacation leave shall be
paid to the surviving spouse and/or estate of the employee

- SECTION 8. UNUSED VACATION TIME UPON RETIREMENT. Any employee
may let his vacation acecumulate for a period of not Ienger than three (3) years.
Upon retirement or termination of his employment, he shall be paid for hig
accumulated vacation fime, not to exceed that amount he would normally
accumulate in three (3) years according {0 The Ohio Revised Code.

ARTICLE 15
HEALTH, SAFETY, AND EQUIPMENT

SECTION 1. Occupational safety and health is the mutual concern of the
Employer, Union and employees. The Employer shall provide safe working
conditions, tools, equipment and work methods for employees. it shall be the
duty of all employees to properly use and maintain the safety equipment provided
by the Engineer and to follow all safety rules and safe working methods.

SECTION 2. The Employer and the Union shall establish a Health and Safety
Committee. The Committee shall meet no less than four (4) times per year and
shai! be composed of no more than three (3) representatives appointed by the
Employer and three {3) employees appointed by the Union. This Committee
shall be co-chaired by a Union and Employer representative. It is recognized

that disputes concerning health and safety are proper matters for the grievance
procedure.

SECTION 3. Any time an employee is directed to perform a job out of their
classification for which they fee! they are not qualified or do not have the proper
training, he/she will perform said duty. but may inform the immediate supervigor
that the work is being done under protest and at that point will proceed through
the grievance procedure with the protest. However, if the employee believes he
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is being requirad to perform a job which poses a threat to his personal safety, he
may further protest the job assignment in accordance with this Section.

Employees shall report promptly to their immediate supervisor conditions alieged
to be unsafe The supervisor shall investigate the report and correct the
condition if necessary. If the empioyee is not satisfied that the condition has
been corrected, the matter will be referred to the employea's respective
department head who shall make the final determination as to the safe condition
of the workplace or job assignment. If an employee disagrees with
Management's determination, the employee may appeal through the grievance
procedure. No employee shall be disciplined for reporting in good faith, unsafe

- ¢conditions to the management. '

SECTION 4. The following uniform and equipment items shall be on hand at the
Employer's facility for use, from time to time by employees, as needed and
returned:

A) Ear Muffs

B) Safety Goggles

C) Sand Blast Hood

D) Filter Resprrator

E) Hard Hat

F) Such other items as may be determined necessary by the Highway
Department Superintendent.

SECTION §. The Engineer agrees to provide prascription safety glasses for
mechanics. blacksmith, and bridge crew personngl, pursuant to the following
conditions:

A) Employees shall be responsible for their own prescriptions;
B) The cost to the Employer shall not exceed thirty-six ($36.00) dollars;

C) Employees must submit a written request indicating the circumstances
warranting the issuance of safety glasses;

D) The issuance of prescription safety giasses shall be at the discretion of the
Employer. However, reasonable requests shall not be refused.

SECTION 6. Prescription glasses shall be worn by mechanic, blacksmith, and
bridge crew personnel during all working hours. Other non-mechanical
personnel shall wear protective shields (over their glasses) or non-prescription
safety glasses provided by management when entering the shop area.

SECTION 7. Employees assigned to positions where they are at risk of hepatitis
shall be provided an opportunity to have a hepatitis vaceination at no cost to

W]



them provided the employee receives the vaccination at the County Board of
Health

SECTION 8. The Engineer shall provide all employees with & one-hundred fifty
(150 00) allowance for clothing and boots in 2ach year of the contract.

SECTION 9. The Engineer shall provide mechanics and welders with a tool
allowance of $200 and $100, respectively, in each year of the contract.

ARTICLE 18
SEVERABILITY

SECTION 1. This Agreement is subject to all applicable laws. In the event any
provision of this Agreement Is contrary to law, it shall be of no further force and
effect, but the remainder of the Agreement shall remain in full force and effect,
This agreement shall supersede all civil service rules and regulations and other
pravisions of The Ohio Revised Code which are in conflict with any provisions of
this Agreement.

SECTION 2. The Engineer and the Union agree to meet within thirty (30) days
feliowing notification by either party that any provisions of the Agreement has
been determined unlawful, for the purpose of negotiating a lawful altemative
provisions on the same subject matter.

ARTICLE 17
NO STRIKE/NO LOCKOUT

SECTION 1. Inasmuch as this Agreement provides machinery for the orderly
resolution of grievances, the Engineer and the Union recognize their mutual

responsibility to provide for the uninterrupted services as the citizens of Trumbull
County, therefore:

The Union agrees that neither it, its officers, agents, representatives, or members
will authorize, instigate, cause, aid, condone or participate in any strike,
sympathy strike, work stoppage, or any other interruption of operations of
services of the employer, by its members or other employees of the Employer
duning the term of this Agreement. When the Employer notifies the Union that
any of its members are engaged in any such strike activity, as outlined herein,
the Union shall immediately conspicuously post notice over the signature of an
authorized representative of the Union to the effeat that a violation is in progress
and such notice shall instruct all employees to immediately return to work.
Should the Union fail to post such notice, the Employer shall have the option of
seeking appropriate legal remedies. Any employes failing to return to work after
notification by the Union as provided herzin, or who participates or promotes
such strike activities as previously outlined, may be disciplined and/or discharged



and only the question of whether or not he did in fact participate in or promote
such action shall be subject to appeal

SECTION 2. The Employer agrees that neither it, its officer's agents or
representatives, individually or collectively, will authorize, instigate, cause, aid or
condone any lockout of bargaining unit employees during the term of this
agreement, unless those employees shall have violated Section 1 above.

SECTION 3. Nothing in this Article shall be construed {o limit or abridge the
Employer's right to seek other available remedies provided by law to deal with
any unauthorized or unlawful strike.

SECTION 4. This Article in no way supersedes nor rescinds any rights the
Employee has under The Ohio Revised Code,

ARTICLE 18
CDULICENSURE/ACCREDRIATION/CERTIFICATION

SECTION 1. In the event an employee fails to maintain the qualifications of his
position, he shall be moved back by the employer to a lower position in his
classification group  If there is no vacancy in the classification group, the
empioyer shall move the employee into a lower position that he/she is qualified
for. The employse shall receive the rate of pay of his new classification.

ARTICLE 19
INSURANCE

SECTION 1. - HEALTH INSURANCE. The Employer will continue to provide
health insurance for the duration of this agreement at the level of coverage
provided in the 2003-07 agreement except for the following.

A. The co-pay to be paid by employees for mail order prescriptions shall be
$15.00 for generic and $30.00 for brand name prescriptions and non-

formulary.

B. The maximum out of pocket shall be $800.00 per individua! and $1200.00
per family.

C. Where the previous agreement's plan pays 100% it shall now be paid at
80% (subject to deductible). Where the pian pays 80% it shall now be
paid at 80& (subject tc deductible).

D. Employees shall contribute to the cost of health insurance as follows.

Family plan: employee contribution = $30.00 per pay period.
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Single plan. empioyee contribution = SI 15 00 per pay period

E. Employee's spouses and dependents who are eligible for heaith Insurance
coverage by their employers at no cost to themselves shall elect such
coverage as their primary insurance; the current county plan shall be their

_.secondary insurance.

SECTION 2. LIFE INSURANCE. The Employer shall provide a twenty thousand

dollar (820,000.00) term life insurance policy with death and dismemberment,

SECTION 3. DENTAL INSURANCE. The Employer shall pay the full cost of 8
dental insurance plan. '

SECTION 4. COMPENSATION IN LIEU OF INSURANCE. Upon establishing to
the satisfaction of the Empioyer that the Employee is covered by adequate
ingurance from other sources, each Employee shall have a one-time right (in the
absence of extenuating circumstances) to elect in writing that the Employee be
removed as a coverad insured from the health insurance plan coverage
described in this Article, in which event the Employee shall be removed from the
list of insured for such insurance coverage and shall be entitied to receive in lieu
thereof one-half of the cost the Employer {up to a yearly maximum of $2,500.00)
otherwise would have expended during the period of active employment of said
Employee where coverage is rejected by the Employee, which amount shall be
paid to the Employee with the Employee's payrell checks in accordance with
established County Auditor payroll procedures. These payments will not acerue
for any period the Employee is on Workers' Compensation. Any such election by
an Employee must be made in writing and shall be effective the following first day
of the month. An Employee who has made such an election shall have a one-
time right, which must be exercised in writing, to become covered again by the
insurance coverage afforded all other Bargaining Unit Employees, by giving the
Employer at least thirty (30) days prior notice, In which avent covarage will be
reinstated effective the first day of the month which follows said thirty (30) day
prior notice. If State or Federal Legislation is enacted which establishes a
medical coverage program requiring contribution by Employers to a fund or
private or public coverage plan in lieu of the current pian, this Section 4 shall be
null and void.

SECTION 8. An eight-member insurance committee shall be formed consisting of
equal numbers of management and the bargaining unit. The committee will have
the task of recommending cost saving measures to the Trumbull County
Engineer and considering alternatives to help defray rising health care cost. The
committee shall meet no less frequently than once every quarter. The time of the
meetings shall be set and approved by the employer.



ARTICLE 20
WAGES

SEE APPENDIX ‘C' MOU FOR YEARS 2010-2013

SECTION 1. The followmg wage and PERS pickup shall be effective durmg the
- term otthis Agreement. -

PERS PICKUP PERCENT WAGE INCREASE
EMPLOYER TO PAY EMPLOYEES PERCENT
PORTION OF RETIREMENT -
APRIL 20, 2007 &% | 4%
APRIL 20, 2008* TOTAL OF 4% 3%
APRIL 20, 2009™ TOTAL OF 4% 3%

*N.B. ; Effective upon the first pay period following ratification
* N B.. Effective upon the first pay period following April 20™.

The wage scale is set forth in Appendix B shall remain in effect for the duration of
this Agreement.

SECTION 2. NEW HIRES. All Bargaining Unit Employees hired after April 19,
1993 shall be subject to the following wage adjustments:

PROBATIONARY PERIOD
SEVENTY PERCENT (70%) OF APPLICABLE WAGE RATE

END OF PROBATIONARY PERIOD TO FIRST ANNIVERSARY OF HIRE
DATE

SEVENTY-FIVE PERCENT (75%) OF APPLICABLE WAGE RATE

FIRST ANNIVERSARY OF HIRE DATE TO SECOND ANNIVERSARY OF HIRE
DATE

EIGHTY-FIVE (85%) OF APPLICABLE WAGE RATE

SECOND ANNIVERSARY OF HIRE DATE TO THIRD ANNIVERSARY OF
HIRE DATE

NINETY-FIVE PERCENT (95%) OF APPLICABLE WAGE RATE
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THIRD ANNIVERSARY OF HIRE DATE AND OVER
ONE HUNDRED PERCENT (100%) OF APPLICABLE WAGE RATE

The Employer reserves the right to set a new hires wages at g level higher than
the first year rate based on consideration of the experience level and .
qualifications of the new hire. Beginning rate, however, shall not exceed the full
one hundred percent (100%) rate for that position. When Employees are hired at
a level other than the Probationary Period Rate, the next subsequent increase
shall eccur on each anniversary date of the hire.

SECTION 3. Upon compietion of five (5) or more years of servics, Employees
shall receive an annual longevity banus equal to three dollars ($3.00) for each
year of service completed up to a maximum of thirty (30) years. Example. a five

(5) year Employee would receive a bonus of $180.00 ($3.00 x 5 years x 12
months).

There shall be one paymant for all employees, with regard to longevity which wil
be the first pay of December.

ARTICLE 21
CONTRACTING OUT

When the Employer anticipates contracting out work presently being performed
by bargaining unit empleyees. the Union will be notified at least sixty (60) days
prior to an invitation for bids.

Following such notice, the Employer will meet with the Union to discuss the
information contained in the notice.

The decision to contract out work presently being performed by bargaining unit
employees will be made based on cost effectiveness and service to the public.

ARTICLE 22
EDUCATIONAL INCENTIVE PAYMENT

1. The possession or acquisition of either the "EIT", Engineer in
Training or the "SIT", Surveyer in Training certification will entitle
employees to receive a one time $550.00 bonus for the successful
passage of each.

2. The possession or acquisition of either a "P.S.", Professional
Surveyor or 8 "P.E." Professional Engineer license will entitle
employees to receive a $1,100.00 per year payment for each year
the license is held in good standing.



The possession or acquisition of an associate degree in an
engineering related field from an accredited college or university
will entitle employses to receive a $275.00 per ysar payment.

The possession or acquisition of a bachelors’ degres in an
engineering related field from an accredited coliege or university

--will entitle employees to.receive a $550.00 per year payment.

The possession or acquisition of a masters degree in an
engineering related field from an accredited college or university
will entitle employees to receive a $825.00 per year payment.

+ Final decisions as to whether a degree shall qualify in an
engineering related field shall be at the sole discretion of the

Trumbull County Engineer.

- Employees may receive no more than one educational incentive
payment per year and payment shall be at the lghest payment
level according 1o the educational level achieved.

« Payment(s) for bonus above shall be made within thirty (30) days
from the time of the acquisition.

+ Payment(s) for all other incentives above shall be made on the
final pay of the year.

ENGINEERING TECH 3,4, &5

An Engineering Tech 3 must possess an associated degree from
an aceredited coliege or university in the field of engineering, andfor
two years experience in a job related field.

An Engineering Tech 4 must possess a bachelor's degree from an
accredited college or university in the field of engineering, and/or
five years experience in a job related field.

An Engineering Tech 5 must possess a bachelor's degree from an
accredited college or university in the field of civil engineering.

ARTICLE 23
ENTIRE AGREEMENT

SECTION 1. The intent of this Agreement is to supersede the Ohio Civil Service
laws and the Ohio Revised Code, except where specifically referenced an

authorized.
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SECTION 2. The Agreement totally integrates all wages, hours, temns and
conditions of employment eliminating any past and existing practices. However,

past practices shall be recognized to the extent that such practices ars continued
during the term of this Agreement.

ARTICLE 24
DURATION

SECTION 1. This Agreement is effective as of 12:01 a.m. April, 20, 2010 and
shall continue in full force and effect from that date to 11:58 p.m., April 19, 2013:
and unless either party hereto shall, within sixty (60) days of the expiration date
of this Agreement, notify the ather party in writing by centified mait with retumn
receipt, of a desire to change, alter oramend any portion of this Agreemient, or

terminate the entire Agreement, said Agreement shall remain effective from year
to year thereafter.
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&4 Eddie L. Parks. President OCSEA

David Reuan, Diractor of Administraton
& Governmentai Affairs

_@“J/A&;A

Paul E. Heltzel, Cgyhty Commissioner

Anthony Johhs




APPENDIX A

CLASSIFICATION SERIES

SERIES 1
EQUIPMENT OPERATOR 1
TRUCK DRIVER 2
TRUCK DRIVER 1
HOSEMAN
PARTS HELPER
SIGN HELPER
LABOR 2
LABOR 1
JANITOR

SERIES 2
MASTER MECHANIC
MECHANIC 2
MECHANIC 1

SERIES 3
ELECTRICIAN
FOREMAN 2
MAINTENANCE SUPERVISOR
PARTS SUPERVISOR
FOREMAN 1

SERIES 4
FABRICATION/EQUIPMENT WELDER

SERIES 5
SECRETARY 1
SECRETARY 2

ASSISTANT BOOKKEEPER

SERIES 6
ENGINEERING TECHNICIAN 5
ENGINEERING TECHNICIAN 4
ENGINEERING TECHNICIAN 3
ENGINEERING TECHNICIAN 2
ENGINEERING TECHNICIAN 1
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APPENDIX B

2009
T~ SERIES1 T 70% | 75% | 85% | 95% | FULL RATE]
EQUIPMENT OPERATOR [ $1350 | $14.46 | $16.39[$18.32] 8718 28
| TRUCKDRIVER 2 $1305]$13.98[$15.84 ] $17.71 $18.64
TRUCK DRIVER 1 $12751$1367 [ $1549]§17.31| $168.22
HOSEMAN $12.79[$1370[815.53[517.36]  $18.27
PARTS HELPER $12.47 [ $13.36 | $15 14 [ $16.92 ] __ $17.81
SIGNHELPER  ~ [$12.47[$13.36515.14 | $16.92| ~ 517.81
LABOR 2 $1247/$13.36 | 315,14 [ $16.92 | 517 81
_ LABOR 1 $11.96 | $12.82 51453 [316.24 |  §17.09
JANITOR $10.09 181082 | 31226 [$1370! $74.42
SERIES2 |
_MASTER MECHANIC | $14.11]81512|$17.14|$16.15| _ $20.16
MECHANIC 2 $13.80|514.78 [ $§16.75[$1872 [ . 81971 ...
MECHANIC 1 $1350 | $14.46 [$16.38[$1832| $18.28
SERIES 3 " ]
. _ELECTRICIAN $14 7181576 | $17.86 [ $19.96 | _ §21.01
MAINT SUPERVISOR | $14.18 | $15.19 [ $17.21, $19.24 $20.25
FOREMAN2 =~ 18614.18|31519[517.215819.24 |  $20.25
PARTS SUPERVISOR [$13.80[$16.75|$16.75 | $1872 |  $19.71
FOREMAN 1 $1350[$14.47 [ $1640]$18.33 | $18.29
FAB/EQUIP WELDER | $1391$14.90[$16.89[518.88|  §19.87
SERIES 5 ]
SECRETARY 2 $1252$13.42|$15.21 | $17.00| _ $17.89
SECRETARY 1 $12.08 | $12.94 [ $14.66 191539  $17.25
ASST. BOOKKEEPER |$12.08 ] §12.94 | 31466 [$16.39| §$17.25
| SERIES 6
| ENGINEERING TECH 5 | $15.03 [ $16.10 | $18.25 | 520.40 $21.47
ENGINEERING TECH 4 | §14.92 | $15.98 | $18.77$20.24 | $21.31
ENGINEERING TECH 3 | $14.18 | $1519[§17.21[$79.24 |  $20.25
ENGINEERING TECH 2 | $13.29 | 514.24 | §16.14 | $16.04 | _ $18.99
|_ENGINEERING TECH 1 [$12.61[813.51[§15.31 ] $17.11 $18.01

| g | r——— —
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APPENDIX C
2010-2013
MEMORANDUM OF UNDERSTANDING

MENORANDUM OF \NEERETANDING _
ARTWEEN
THE OFFICE &F THE TAMMBULL SOUNTY ENGINEER
AN THE

OHID CIviL SERVICE ENP1L.GYEES ASSOGIATION
AFSCME LAl UHgNﬂ:!UIIBER 1. AFLLS00

Sacaming Uuit-Em.mﬂM of tw Taumoul Courmy Higbrway Dapsimer,
Engineering Oepermant, and Office 37

WHEREAS, the Otea & the Tiwrmtul Caunty Engineer fEmployar} and b Ohlo Tt 2ants Spiovacs Asicginton APACNE

gty TR i b K a o s ey o RS, £ a1 et of 1 OOV smorio
0! oner [ 0 meenstn toolive: B8

{CRa) tordhres (3) yaare, bagnning Apel 25, 2010 ang anding Al 9, 2013, risg Agmmen

1. The Petios agme Mmat the cument GIA, whkh expin:o o0 Apd 10°, 2010, wil Yof e @ Qv ety wid vhal be
xianzid wor ha Mo GO N0 CXTATAC 48 they wre 224 1o @ the resant CBA, with (he exzantn of Rz nuztee
§ & deecrioed toiow; for 3 oo of throw (3] yaaea, begiming Aprd 205, 310 emy qretng Apet 197, 2015,

2 Tha tinion ayeis D & woga boers for o s of iy MOU and CRA axiansan.

3 T Emnioyer oo ok ¥ Uw Tatwl Courly AFSCME Loal Numben a8, 53, 5000, Mo SBI8L, OCHEA
AFGCME Loced 11 AFLLGID {Nesitn Duparres), Trombulf Courtly SFRA Linio 1.4, ard Trmbull Gourty OPEA,. Gerei
TolacormunGuion roniive o (RTAmIN0 Wagh tornas tor the contiedt vear 2011, Mo Urniom Wil O e Mighest
Atrwiage af ADy wags [toma of tho sformentoed Gegzining NS baginnmg AT 2%, 2081; and ¥ any Trumbul
Counly AFBCME Logdl Numbers 2403, S04, amd 38084, OCSSA ARSCME Lax H ABLIC fioalth Cepammet),
Yoombul Oy QPQA Unin Unjls 46, avd Tranbul) ¢y OPBA 84121 Velocarmualtators reoeve: ¢ ERATAGS Vags
lnmhthmmmzmlhhmmmhighwmqufwmmnnrw
aferemantoned twmmining 9 bagkwing Aget 257, 2012,

4, Toe Brwployrr ggresn that ny MENdganE o aaminfuryive el momhie antl fescivo 3 pay e oF boma datng O
1o of Ifes WAL and CHA @aension, owept b thow RALNe Extcibad 7 I momber 3 show only 2wen ey Ty bn
ortillent in mecaive Uiy swog wege (eroecs 68 o Urinp,

‘I

The Partios agren tmm o obniwts “Howouwgr, Mor Nevomtor Akyoh ¥ i ot wark: wagk: shod ba fam 800

1 Svough
Add - 400 PAL* 44 R 2p0ears 1n v cumerd CRA ARTICLE § - WORK WEEK, SCHEDULE AND QURRTIME SECTION ¢
s feraty doloidl

¢ VITTNESS WHENIG®, 1ha 4nGGsigned Npranaretivas of the Otica of e Trutbul Couniy Engiraar [Eayrayer vd the Shva
Onll Sarvios Bl mmmeuuwmmmn.nnm{wmmmmummmmu
Warres, Oaia tris 4% day of Novombsr, 2006

OHIO CIVIL SERYICE BMPLOVESS
AGSONATION LOGAL +4, AMLL0
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